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(Japanese expression ver.)

「♬渡りに船♬には気を付けよう」
(English expression ver.)

“Nice timing, lucky!!”, like this lucky, 
pay attention, please!!”

(Lucky)             (Pay attention, please)

(Japanese expression ver.)

「♬渡りに船♬」

「人間とコミュニケーションを取るのは大変だぁ。ただ単に言語が通じるだけならさほど
でもないが、それは、幻影にすぎない。同じ言語を話しているからと言って気心まで通じて
居るわけではない。かえって言葉が通じる分、お互いの本当の理解の邪魔をしているともい
える。お互い真意を理解しあうとなるとドンナニいろいろ相手がイメージしやすいように
工夫して説明してもだめだ。伝わらない。違う人間同士が同じイメージを連想するというの
は無理なことなのかもしれない。
最近「コミュ障」がやたら増えたと言っているが、絶対数はむかしからさほど変わっていな
いような気もする。そういう名前ができたものだから医者はやたらと病名に「コミュ障」
と書いたり、患者側も「いい名前、めっけ」とばかりに自称「コミュ障」が増えたり…そ
れを除くと絶対数はそんなに昔と変わってないんじゃないか？確かに、それと勘違いしや
すい、コミュニケーション下手な予備軍は増えているんだろうが…しかしそれは、本来の



「コミュ障」」とは異なるから、治療法はよく見て下さないといつ迄たっても患者は治らな
い…」
「話を変えて悪いけど、そういえば昔お前さん、お前さんの上司から、微に入り際にわたっ
て苛め抜かれたことがあったんじゃなかったっけ？」
「あったなぁ。でも、俺一人のことなら、もともとはいるつもりなんてこれっぽっちもな
かった会社だから、いつ辞めてもいいと思ってた…」
「だったら、なんでやめなかったの？」
「上司の不興を買うことなんて別にどうってことなかったんだけど、上司のゴーサインが出
ないことには、工場 3000 人、ブラウン管工場も合わせると 6000 人。独身者もいたから家
族が平均 3 人として 18000 人の生活が浮いちゃうわけよ。上司からは本題に入るはるか以
前の、「てにをは」で難癖が付き、何回、持って行っても一向に本題にたどり着かないし、
工場に行くと「どうなった？お墨付きは出たのか？」ばっかりで、その板挟みになって精神
病になっちゃったのよ。
当時パワハラなんて言う言葉なかったかし…あれば産業医の先生も「過度のパワハラ起因
に要る精神病発症」とか書いたろうし、俺の方も「こりゃ、パワハラ以外の何物でもな
い」と騒ぎ立てられたろうけど、当時そんな言葉なかったから「俺の力が足りないんだろ
う」くらいにしか思わなくて、たりなきゃ足りないでほかの会社に移ろうとも思ったんだ
が、後始末もせず、逃げ出すのは卑怯のような気がして、残っていたんだ。で、益々おかし
くなった…」」
「それで、かぁ。日頃のお前さんの話と精神病になった辻褄が、どうもそこだけ合わなか
ったんで、常々疑問に思ってたんだよね、アタイ」
「シャチョ、もったいない。シャチョ、ワテをその大企業に連れてっておくんなまし。安
い給料でよう、働きまっせ、ワテ。なんせここで鍛えられまくってまっさか」
「あのねぇ。そういう「スタ・ハラ」していいの、スタッフハラスメント。パワハラの反
対…♬下剋上♬ような、まねしていいのかなぁ？あん？」

(English expression ver.)

“Nice timing, lucky!!”

“It̀s hard and difficult to take a communication with human to each other. Merely only, it̀s 
not so difficult to understand, to each other, by speaking the same language, looks like. But 
it̀s illusion. They are, to each other, no can be communicated. Rather, can understand by 
speaking the same language, it might disturb true understanding. 
Even if having done any ingenuities for can easily imagine my true core thoughts, others, it̀s 
too difficult to reach to deeply understand to each other. It might be impossible to imagine 



the same thoughts between staying in different customs, to each human other. 
I heard of, recently sharply increasing, we in Japan calling it “Comu-Shoh”(=コミュ障＝コミ
ュニケーション障害 shortly calling way＝Communicating disorder”, I suppose absolute 
quantity is not so increasing. Even though “thus convenient naming, coming out, like a 
stamp, or doctors writing on carte easily, or own calling patient‘ｓ ”communication 
disorder”, also, using thus name, as “Oh convenient word!!I got it”,”Comu-Shoh” patient 
quantity, sharply increasing
But absolute quantity of “Comu-Shoh” not so obviously increased, I suppose. Sure that, it 
looks like the same one, that is likely to misdiagnose, the candidates who have non well 
communication skill, increasing, might be, but the former,” communication disorder”, the 
later “not well communication skill” is quite different. If misdiagnosing about the diagnosis, 
the original cause, both side disease no can get well even if so, so long time has spent”
“Hey you, Darling, sorry for I get changed your main story, by the way, you had experience to 
got bullied and bullied until tiny level matters or not?”
“I got remembered. But if it̀s concerning to my own only, the matter, from own, I could quit 
and could get left away from the company because the company, it was not from own, the 
target company.”
Then a…, why did you get left away from the company? Kept staying, why?”
“It was not anything to get bushed from boss, but as far as judgement “go sign” from boss, 
factory line workers 30k people, including “brown tube production factory workers 30k 
people and their family members total 180k will get lost incomes, the troubles will happen.
Despite of it, on one hand, to boss, proposal presentation, not could reach to main, very 
before it, got stopped by “primitive matter checking”, never can reach main subjects. On the 
other hand, at the factory, they screamed “did boss show the “go sign” or not? We never can 
stay anymore!!”, between thus 2 groups, would invite me heavy mental disease.”
Even though, at the time, we no had “power harassment”, the word, 
If we, in our society also, got it, if we got it, “industrial doctor (=company doctor)” would 
judge and wrote on carte, like this, ”it̀s just mental disease which was caused from boss̀ 
repeated power harassment”, or on my side also, could insist “it̀s just power harassment 
itself”, but at the time, thus the word we no got it, so that it might be enough ability I have,
shifting to other company, like this level supposing, however, without resolving troubles, and 
without it, leaving away from the trouble situation, I supposed it̀s no moral, selfish behavior, 
I supposed, from it had kept staying. From it, made me, my mental disease got running 
worse.”
“I just got it!! Because usual your saying got unmatched with your mental disease, I had 
doubted about it, me!!”



“Don Qui Hote Boss, very “Mottainai”!! Carry me to the hyper scale, famous company, would 
you?
Very low level, labor cost, working on so much amount jobs!! Because I got already here so 
much training had done it!!”
“Hey you, Nepali boy, you may get allowed like this “staff-harassment” or not? Power 
harassment, opposite? Like this behavior taking, does it may or not, An?”


