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“Don’t we have something else here, except it,

more useful one?”
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(English expression ver.)

“Don"t we have something else here, except it, more useful one?”

“Until now I can’ t explain well, because of grabbing the core clearly in my brain, why some,
I dislike “manual type guys(=treating manual as a bible, all depending on manual)”,
oppositely, while obeying own proper original thoughts, the guy, I"ll put a weight of worth
on them, thus the tendency I have, I got noticed as own judgement tendency, looked like.
In our society generally it" s called it instead of manual type persons, replacing to stylish
name “specialists”, so that for full reaching (=getting satisfied) to our requirement, it"s
necessary to hire so many specialists, it costs so huge money, got found it out.

I ve work as 8persons(=quite different 8 types) jobs only by 1 person because of cost down,
but tentatively, under planning, in the case of hiring part-time job workers, for a 1 worker,
have to pay @20k/month. So that Imonth @20kx8 persons= ¥ 160k/month. lyear, 160k
x12months= ¥ 1920k, 10years ¥ 19200k we have to pay. However at now, in actual, for
intelligent work, ¥ 20k/month salary level, as no one come to work, at least min.

¥ 200k/month we have to pay. From it, 1 year total ¥ 19200k, 10 years total, ¥ 192000k we



have to pay as a salary to out-sources.

In the case of all depending on out-sources, it costs us more much and responses are more
bad, so that cost-performance is very low. From it we never can depend on out-source,
oppositely depending on own inside, despite of spending high cost, high salary, for stop of
leaking money outside, hired members no have challenging spirits which they have trying to
attack unknown field, nor have flexibility. So that while requesting by changing angle little
bit, or requiring over border jobs, always no reaction reflecting to us.. it" s no useful, waste!!
Almost of all tiny companies job style like this, borderless, jammed one. anyone should get
turned to be multiplayer. And multi random time table holder!!

But they can not understand anything except own territory under the manual.

From the other perspective, they are afraid of mistaking under unknown field, getting minus
points if they get defeated from before trial, so that pretending to no noticing, no touch.
Completely no touching other items, no thinking about other items, except written on the
manual hand book. Working on within manual hand books only.

First in our company we no have something like manual hand book.

Multi random tame table might be non acceptable for them.

But in our business field, except managing it, on other way, never can survive.

Otherwise, at the time of phoning to call-center for asking about trouble of tools, after toss-
pass catch ball, at the last of all, Al voice instructor came out.

If it s so, from the first Al robot staff is better. Because mistake less than human robot is
enough and better.

Even also hiring side, Al robots are attractive. Because they no need salary, they no need
long rest time, they never complain.

Thus above “candidates who can be replaced to Al robots (=manual hand book type guys)”,
to them giving honor name “specialist”, so that they walk on public street dynamic with
honor face.

Like above experienced me, from my eyes watching, or specialist or generalist which side
more superior, the 1 of 2 selection looks like non sense. Deep special knowhow having
specialist + total management knowhow having generalist both ability having person will get
required, I think. Very flexible guys get required.

No relevant with age, or young or old, no relevant with sex type, or man or woman, no
relevant with social position status, or high or low, no relevant with coming out, belonging.
The guy who is standing in front of us in actual, is enough or not, the judging point. At now
who is not enough, but in the future is reaching to, the possibility of growing up is enough
or not, the judging point.

If we no can find it out, no need the guy.



And big trouble has been, almost of all cases, no written on manual hand book, so that even
if searching on any pages, might never can find relevant useful answer out.

New trouble attacking visit except in the past time fixed sample, so that it gets turned to be
big trouble because of no attention.? If it" s so, while referencing to past time sample, prep.
perfect manual hand book even if shouted from manual type guy “prep. perfect manual hand
book!!”, what will happen?

If no can catch what will happen, standing on the tentative that even if perfect prep. setting,
supposing, intended to, trouble happen is normal, from thus concept, we have to make a
manual hand book. Don" t you think so?

They mistake approaching way completely, perfectly.

Or commanding side, or commanded side, also the same.

I no intend to pay the salary to thus guys of both sides.

And or internet or digitalization is useful only for gov. officer or faker, scammer, gang, but
for general people us, is completely no useful, I suppose.

Inserting(=picking up, taking) internet, digitalization side, doing propaganda "performance
up”, “improved”, however, in actual hidden minus non performance, non improved failure
pushed to us general people secretly, hiddenly, because user side" s charge is no counted, feel
like:--realized to our skin, the feeling is real.

Because it” s obvious to increase job amounts under comparison with 2018 restaurant
opening term vs. 2025 at now job amounts.

It s no problem for the companies which can hire out-sourcing offices, us which all have to
operate by own because of not enough money to pay to them, is already over limit.

Because 365 full day working, however, already no can track after the jobs.

Or therefore complicated internet inside, from it, it might be useful to hide dirty hand---
Anyway, for us, nothing well, internet and digitalization.

Don" t we have something else here, except it, more useful one?”



